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DOLE ANNOUNCES $10.5 MILLION PROGRAM 
TO FORGE SCHOOL/WORK LINKS 


WASHINGTON -- A $10.5 million program that is expected to 
fundamentally change the way students throughout the U.S. learn 
basic workplace skills and job requirements is being launched by 
the U.S. Department of Labor, Secretary of Labor Elizabeth Dole 
has announced. 


Both federal and private funds will be invested in an effort 
to raise educational standards and revamp school curricula. 
Specific work-based programs will be put in place so that 
students learn job-related subjects in a practical context, gain 
experience relevant to the workplace and are better prepared to 
enter the labor market upon graduation, Dole said. 


Through two-year grants to six organizations, the program is 
tailored to keep students interested in school and provide career 
options for young people who do not plan to go to college. 


The school-to-work initiative unites the Labor Department 
with several major corporations, state agencies, school systems 
and community-based organizations from around the country. The 
department is contributing approximately $3.2 million in seed 
money to kick off the effort. Another $7.3 million is being 
provided by organizations working with the department. 
Additional funds are expected from employers, foundations and 
other private sources. 


"This national effort is designed to make education more 
relevant to employment," Secretary Dole said. "If we are serious 
in this country about improving the quality of both education and 
the workforce, then we must provide our young people with 
practical skills and relevant experience. 


"At a time when the workplace is demanding higher education 
and greater skills than ever before, we cannot afford to devalue 
our workforce by graduating students who lack basic skills or 
allowing large numbers of students to drop out of school 
altogether," she added. 


The individual projects all integrate school curricula with 
practical learning and experience. The grants are: 


-- $496,250 to the Pennsylvania Department of Commerce, 
Harrisburg, Pa., to bring together school and metalworking 
businesses in four areas -- Pittsburgh, Philadelphia, Erie 
and York-Lancaster -- in a program that integrates classroom 
and worksite learning and develops appropriate new curricula 
replicable for technological occupations. 
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-- $709,766 to Workforce LA Youth Academy, Unified School 
District, Los Angeles, Calif., for high schools and three 
employers to prepare students for careers in specific 
occupational groups -- telecommunications (Pacific Bell), 
banking services (Security Pacific Corporation) and public 
service (City of Los Angeles). 


$972,526 to the Private Industry Council of Boston, Mass., 
for Project Protech, in which students preparing for health- 
care careers will combine jobs in a hospital setting with 
educational/vocational training during the last two years of 
public high school and two years of community college. 


$379,514 to the Maryland Department of Economic and 
Employment Development for innovative school-to-work 
projects in three varied areas: Project Mechtech in 
Baltimore City/Baltimore County, Tech Prep Plus in 
suburban/rural Southern Maryland, and Maryland's Tomorrow in 
rural Carroll County. 


$437,978 to the National Alliance of Business, Washington, 
D.C., for two projects: one training Du Page County, I1l., 
high school juniors and seniors as Sears appliance 
technicians through a combination of classroom instruction 
and structured on-the-job training; and the other, Together 
in Education, linking Bank of America and Mission High 
School in San Francisco to train students for entry-level 
positions by combining coursework with actual bank 
experience. 


$203,787 to Electronic Industries Foundation, Washington, 
D.C. for a model electronics-technician training program and 
curriculum for math/science high school students in northern 
New Jersey (Bergen, Passaic, Union and Essex Counties) ; 
experienced technicians will assist the students and their 
teachers both in class and at the worksite. 


The grants were awarded by the Office of Work-Based Learning 
the Department's Employment and Training Administration. 


# # # 
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DEPARTMENT OF LABOR SETTLES $673,008 
BACK PAY DISCRIMINATION CASE WI 
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WASHINGTON -- British Petroleum (B.P.) America, Inc., and its 
largest subsidiary, British Petroleum (B.P.) Oil Company, have 
signed a conciliation agreement with the U.S. Labor Department's 
Office of Federal Contract Compliance Programs (OFCCP) resolving 
charges of race discrimination at the company's two headquarters 
facilities, both located in Cleveland, Ohio. 


The combined agreement was the result of separate compliance 
reviews of the two facilities conducted by OFCCP in early 1990. The 
reviews uncovered an affected class of minority clerical applicants 
who but for their race would have been hired, promoted or 
transferred during the period Jan. 1, 1988, through Dec. 31, 1989. 


In addition to resolving other Affirmative Action Plan 
deficiencies, British Petroleum will provide $673,008 in back pay 
iess interim earnings of $218,008 netting $445,000 to 300-500 
qualified minority clerical applicants and will offer jobs to a 
total of 35 affected class members. 


Speaking of the agreement, OFCCP Director Cari Dominguez said, 
"We are pleased that B.P. America has agreed to settle this case 
without having to go through further contested legal proceedings. 
OFCCP's effort to achieve compliance through a negotiated 
settlement is in the best interest of all parties concerned." 


OFCCP, part of the Labor Department's Employment Standards 
Administration, is responsible for enforcing Executive Order 11246, 
which prohibits federal contractors from discriminating in 
employment based on race, sex, religion, color or national origin 
and requires contractors to take affirmative action to hire women 
and minorities. 


Dominguez added, "These efforts agreed to by B.P. America 
represent a responsive and responsible commitment to equal 
employment opportunity. We hope that this settlement will serve 
as an example for other federal contractors in the fulfillment of 
their legal obligations." 


The two British Petroleum facilities located in Cleveland 
employ a total of more than 2,700 employees. 


# # # 
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LABOR SECRETARY DOLE URGES 
MORE TRAINING BY INDUSTRY _ 


WASHINGTON -- Secretary of Labor Elizabeth Dole is calling 
on America's employers to do more to train workers already on 


their payrolls. 


"I believe it is critical that business and industry expand 
their involvement in work-based training, to realize that 
education does not end at the schoolhouse door," she said in 
remarks prepared for delivery before the Detroit Economic Club. 


Ill-prepared workers who must master increasingly complex 
technologies are undermining our nation's competitiveness in a 
global marketplace, Dole said, adding, "The United States faces 
its stiffest competition in history. 


"The Pacific Rim nations continue their remarkable record of 
growth in the world marketplace and boast nearly. universal 
literacy. In just a short time, the countries of Western Europe 
will form a united market-- a European Community-- with a 
combined gross national product larger than ours." 


Dole said Japanese and European-owned companies in the 
United States spend "three to five times more money on employee 
training than American companies" and Eastern Europe, with young 
workers and high literacy rates, also threatens America's 
competitive edge. 


The United States can and must "turn things around” but 
labor, industry and government will have to work together to 
assure an adequate supply of trained workers able to do today's 
jobs, Dole said. 


Dole praised the auto industry and the United Auto Workers 
union for their National Training Centers. She said she would 
encourage the expansion of work-based training in other 
industries by appointing an advisory board of top officials from 
business, education and labor. 


This board, she said, will advise her on ways to increase 
the skill levels of American workers. She said the board would 
examine programs at home and abroad, including apprenticeship in 
the domestic construction industry. 


In apprenticeship, she said, employers "know precisely what 
skills applicants possess" because standards are widely accepted. 


"I believe this process of credentialing can be adapted to 
other occupations, including many in the rapidly expanding 
service industry," the Labor Secretary said. 
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Dole indicated that such systems should be voluntary but 
that the federal Labor Department should be the "ultimate 
accrediting agency." 


Already, Dole said, she has appointed a "blue-ribbon" 
commission from business, labor and education to develop national 
competency guidelines on work readiness. 


"These guidelines will serve as working definitions of what 
skills employers require on the job," Dole told the Economic 
Club. "Local schools and educators, as well as training programs, 
will ultimately, we hope, use the guidelines to help develop 
relevant curricula for promotion and graduation. 


"This commission is just one way in which I am attempting to 
help the nearly 50 percent of our high school graduates who don't 
go on to higher education, the so-called ‘forgotten youth,'" she 
said. 


Citing her recommendation to Congress, which she said had 
bipartisan support, to focus the Job Training Partnership Act 
more closely on at-risk youth, Dole said many young people today 
"desperately" need basic skills and literacy training, counseling 


and other remedial education. 


She said the United States must "break the cycle of 
unemployment and despair and arm our youth not just with a job, 
but with the independence, the self-respect, the skills" for a 
lifetime of productive work. 


# # # 
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PRODUCER PRICE INDEXES--AUGUST 1990 


WASHINGTON -- The Producer Price Index for Finished Goods 
moved up 1.3 percent seasonally adjusted from July to August, the 
Bureau of Labor Statistics of the U.S. Department of Labor has 
reported. Prices received by domestic producers of intermediate 
goods also climbed 1.3 percent in August following a period of 
stable or falling prices. The Crude Goods Price Index, up 9.3 
percent, recorded its steepest monthly increase in 17 years. 


The August advance in the Finished Goods Price Index was the 
largest monthly rise since January's increase of 1.9 percent; 
from January through July, the index had shown virtually no net 
change. Substantial advances in the price indexes for energy 
goods dominated the August increases at all three major stages of 
processing. Food price movements were mixed. Outside the energy 
and food sectors, prices moved up 0.3 percent at both the 
finished and the intermediate stages of pracessing and nearly 2 
percent at the crude stage. 


Before seasonal adjustment, the Producer Price Index for 
Finished Goods rose 1.0 percent in August to 119.2 (1982=100). 


# # # 
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The “Work and Family Resource Kit" offered by the U.S. Labor 
Department's Women's Bureau is designed to help employers 
understand the range of family needs emerging in the workplace 
and the numerous options for a company's response. The kit 
provides a state-of-the-art review of these options as well as 
advantages and disadvantages. There are also references and 
resources to help employers select the most appropriate response 
for their employees' family needs. 


# # # 


In 1987 women made up 45 percent of the work force, and by 
the year 2000 they will account for nearly half of American 
workers, according to the U.S. Labor Department. Men will not be 
immune to the problems associated with this trend. Well over 
half of working men have wives working full or part time, and an 
estimated 25 percent of working parents have some responsibility 


for an aging relative. 
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